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AGREEMENT
BETWEEN
LOCAL 827

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
AFL-CIO

AND

VERIZON NEW JERSEY INC.
AND

VERIZON SERVICES CORP.

THIS AGREEMENT dated and effective this (wenty-seventh day of
October, 2000, by and between Local 827, International Brotherhood of
Elecirical Workers, AFL—CIO, heresinafter calted (he "Union,” by its
President/Business  Manager, Vice President, Recording Secretary and
Treasurer duly authorized to act in its behalf, and the Verizon New Jersey
Inc. and Verizon Services Corp., corporations organized under the faws of
the Siate of New Jersey, hereinafter collectively called the "Company.” by its
representatives thereunto duly avthorized to act in its behalf.

WHEREAS, negotiations have been entered into between the Union and the
Company with respect Lo terms and coaditions of employment and as a result
mutually satisfactory and acceptable understandings have been reached
which, in the interest of maintaining and promoling eguitable and
harmonious industrial relations, the Union and the Company desire 10
incorporate and reduce to a writien contract,

NOW, THEREFORE, be il known that in consideration of the covenants,
terms and conditions herein cortained, the Union and the Company agree as
follows:










shall designate the Saturday as the holiday to be observed for the employee.
Such designated holiday shall be assigned prior i the week preceding the
week in which the holiday occurs. When another day has been designated
for the employee but the employee then works on the Saturday holiday, the
Saturday shall become the employee’s holiday and the employee shall be
excused for personal business without pay on the designated day.

Holiday Treatmem of Employees Not on Vacation — Normally, employees
will be excused on all designated holidays, and any employee who is excused
on a designated holiday and is paid for any other time in the basic workweek
which includes the holiday. shall be paid at his basic hourly wage rate for
seven (7) hours for the holiday. Any employee who is required 10 work on a
designated holiday shall be paid, in addition to the amount he would receive
if he did not work on that day, at one and one-half (1-1/2) times his basic
hourly wage rate for all time worked not in excess of seven (7) hours, and at
two and one-half (2-1/2) times his basic hourly wage rate for time worked in
excess of seven (7) hours on that day.

Holidays observed Monday through Friday will be included in all basic
weekly work schedules. Excused holiday time on such days shall be
congidered as work time in determining payment for time worked in excess
of the basic workweek.

Holiday Treatment of Employees on Vacation — 1f a designated holiday fatls
within on employee's vacation period, the employee shall be entitled to an
extra day off a1 his basic wage rate. Such day off shall be assigned prior o
the vacation period but shall not necessarily be scheduled immediately
preceding or following the vacation period.

Section T — Vacations — Vacation periods with pay shall be granted in each
calendar year subject Lo the following service factors:

{a) Employecs engaged on or after July 1 of the
CurTenl year - No Vacation

{b) Employees who will complete six (6} months of nel
credited service on or befare December 31 of the
gurrent year ~ One Week

Such employees may not begin a vacation prior to the
completion of at least six (6) months of net crediled
service, excepl as the needs of the service demand.

(c) Employees who will complete twelve (12) months of

net credited service on orf befoce December 31 of the
cument year - Two Weeks
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